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Abstract

Strategic leadership and economic development are intrinsically linked and mutually
reinforcing, particularly within the context of nation-building in African states. Effective
leadership plays a critical role in shaping economic outcomes, as the quality of governance
often determines the pace and sustainability of development. This study examines the role of
strategic leadership in driving economic development for nation-building across African
countries. The paper adopts a mixed-methods approach, relying primarily on documentary
analysis of existing literature on leadership and economic development. Conceptual issues
reviewed include economic development, strategic leadership, as well as the challenges and
strategies associated with nation-building in Africa. The theoretical framework is anchored on
Schumpeter’s theory of economic development, which emphasizes innovation and leadership
as drivers of economic transformation. The findings reveal a strong and interdependent
relationship between strategic leadership, political will, educational development, and
economic growth. The study further identifies key challenges, including weak political
commitment, unequal distribution of national wealth, and limited institutional capacity. It
concludes that African states require visionary and politically committed leaders capable of
transforming economic structures and promoting inclusive development. The paper
recommends the adoption of technology-driven economic strategies, increased government
responsibility in financing all tiers of governance, and the implementation of short-, medium-,
and long-term development plans. It also advocates for strengthened public—private
partnerships and broader stakeholder engagement, including individuals, corporate
organizations, and civil society, to enhance sustainable economic development and nation-
building in Africa.

Keywords: Strategic Leadership; Economic Development; Nation-Building, African States,
Political Will

Introduction

Strategic leadership and economic development are closely interconnected and mutually
reinforcing, particularly in the context of nation-building in African states. The effectiveness
of leadership significantly determines the pace, structure, and sustainability of economic
development. Across the African continent, economic development and nation-building have
remained central policy priorities since the attainment of political independence in the mid-
twentieth century (Acemoglu, D., & Robinson, J. A., 2012). Governments have implemented
various development strategies and policy reforms aimed at stimulating economic growth,
reducing poverty, and improving the overall standard of living. Despite these efforts, many
African countries continue to face persistent development challenges, including high
unemployment rates, widespread poverty, infrastructural deficits, weak industrial capacity, and
institutional fragility (World Bank, 2023).

A critical factor influencing the development trajectory of nations is the quality of leadership
guiding governance and policy implementation. Strategic leadership entails the capacity of
leaders to formulate long-term development visions, mobilize resources efficiently, strengthen
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institutional frameworks, and ensure effective governance that fosters economic
transformation. Existing literature underscores the centrality of leadership in shaping economic
performance and institutional effectiveness in both developed and developing economies
(Todaro & Smith, 2020).

However, in many African states, leadership-related challenges such as corruption, weak policy
implementation, limited institutional capacity, and political instability have constrained
development outcomes. Rodney (1972) attributes much of Africa’s underdevelopment to the
combined effects of colonial exploitation and post-independence governance failures. In a
similar vein, Acemoglu and Robinson (2012) argue that the presence of inclusive political and
economic institutions is fundamental to achieving sustainable development and long-term
prosperity.

In this context, strategic leadership becomes essential in addressing the structural constraints
facing African economies. Effective leadership is required to design and implement policies
that promote industrialization, stimulate entrepreneurship, strengthen educational systems, and
encourage technological innovation. These measures are crucial for enhancing productivity,
diversifying economic structures, and integrating African economies into the global system.

Nigeria provides a relevant case study within this broader African context. With a population
exceeding 200 million, the country faces increasing demand for basic necessities such as food,
shelter, healthcare, potable water, and modern infrastructure. Meeting these needs depends
largely on the capacity of government to provide effective and responsive leadership. As noted
by Obeten (2022), the provision of these essential services is fundamentally linked to the
quality of governance and has direct implications for economic development and citizens’
welfare.

Historically, Nigeria’s economic growth performance has been relatively modest. For much of
the three decades following the discovery of oil, the country recorded an average growth rate
of less than 3% per annum (World Bank, 1987). This period was characterized by structural
inefficiencies, including excessive public sector expansion, high public expenditure, weak
budgetary systems, and limited private sector participation. Compared to rapidly growing
economies that recorded average growth rates exceeding 10% during the same period,
Nigeria’s performance remains suboptimal (Onyemaechi, 2013).

The improvement of economic performance in Nigeria is closely tied to the growth of the real
sector, which comprises productive activities such as agriculture, manufacturing, mining, oil
and gas, as well as human capital development. The real sector plays a pivotal role in driving
economic development, contributing significantly to Gross Domestic Product (GDP) and
serving as the foundation for sustainable growth. Over the past two decades, this sector has
accounted for a substantial proportion of Nigeria’s GDP, underscoring its importance in
national development.

Furthermore, the increasing influence of globalization and digital transformation presents both
opportunities and challenges for African economies. Countries that successfully integrate
technological innovation, knowledge-based industries, and human capital development into
their strategic frameworks are more likely to achieve sustainable growth and maintain
competitiveness in the global economy. Despite numerous policy reforms and development
initiatives across African states, economic outcomes have remained inconsistent and often
underwhelming, reflecting deeper structural and governance-related challenges. A critical but
insufficiently addressed issue is the variability in the quality, orientation, and effectiveness of
strategic leadership in managing economic resources, institutional reforms, and long-term
development planning. While existing studies acknowledge the importance of leadership in
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development outcomes, there remains a limited empirical and context-specific understanding
of how strategic leadership directly shapes economic transformation and nation-building
processes in African states. This gap underscores the need for a more nuanced examination of
leadership strategies and their practical implications for sustainable development in the region.

The purpose of this study is to examine the role of strategic leadership in driving economic
development for nation-building in African states. Specifically, the study seeks to analyze how
leadership practices such as long-term vision, effective governance, policy innovation, and
accountability influence the transformation of economic resources into sustainable
development outcomes. It further aims to explore the relationship between leadership quality
and the attainment of inclusive growth, institutional stability, and socio-economic development
necessary for nation-building across Africa.

Literature Review and Conceptual Issues

Economic development is a multidimensional concept that extends beyond mere economic
activities to encompass improvements in the overall well-being and quality of life of a nation’s
population. It involves both quantitative and qualitative transformations within an economy,
including increased productivity, structural changes, and enhanced social welfare. According
to Jhingan (as cited in Chukwuka & Ananaba, 2016), development represents a discontinuous
and spontaneous change in a stationary state, which fundamentally alters the existing
equilibrium. This perspective highlights the dynamic and transformative nature of development
processes.

In broader terms, economic development includes the advancement of human capital,
improvement in literacy levels, expansion of critical infrastructure, and enhancement of health
and safety systems. It also reflects improvements in living standards, self-esteem, and the
creation of a just and equitable society. Todaro (as cited in Onyemaechi, 2013) emphasizes that
economic development is best measured using the Human Development Index (HDI), which
incorporates indicators such as education, life expectancy, and income, thereby providing a
more comprehensive assessment of societal progress.

Furthermore, Misra and Puri (as cited in Onyemaechi, 2013) conceptualize economic
development as economic growth accompanied by progressive changes in key variables that
determine the well-being of the population. They argue that while economic growth focuses on
increases in national income or output per capita, development encompasses qualitative
improvements that address fundamental societal challenges. These include the reduction of
poverty, malnutrition, disease, illiteracy, unemployment, inequality, and poor living
conditions. Consequently, development should be viewed as a deliberate and targeted effort to
improve human welfare.

The traditional approach to economic development, however, defines development primarily
in terms of sustained increases in Gross National Product (GNP), typically at annual rates of
5-7 percent or higher. This perspective also emphasizes structural transformation, particularly
the shift from an agrarian-based economy to one dominated by industrial and service sectors.
Policy strategies within this framework often prioritize industrialization, sometimes at the
expense of agricultural development. Nonetheless, this approach has been criticized for its
limited attention to social outcomes, as it assumes that the benefits of economic growth will
automatically “trickle down” to the broader population.

It is important to distinguish between economic growth and economic development, as these
concepts are often used interchangeably but differ significantly in scope. Economic growth
refers to a sustained increase in a country’s real output of goods and services, commonly
measured by Gross Domestic Product (GDP) or Gross National Product (GNP).
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In contrast, economic development is a more comprehensive concept that involves structural,
institutional, and social transformations within an economy.

Economic development is typically characterized by a decline in the relative contribution of
agriculture to national income, alongside a corresponding increase in the roles of industry,
trade, banking, construction, and services. This structural transformation is often accompanied
by changes in the occupational distribution of the labour force, improvements in skills and
productivity, and advancements in technology. In essence, while economic growth signifies an
increase in output, economic development reflects broader changes in the organization of
production, income distribution, and societal well-being.

The conceptual framework for this study examines key variables relevant to nation-building in
African states. Specifically, it focuses on economic development, educational development,
the influence of leadership (both political and institutional), determinants of development,
challenges to economic progress, and leadership strategies for sustainable nation-building.
These variables are integrated to provide a comprehensive understanding of how leadership
shapes development outcomes within the African context.

Entrepreneurship Education Development Economic Development

Strategic Leadership

Digitalized Systems Capital

Figure 1: Model showing leadership influence on economic development, quality education,
and digital transformation for nation-building. Source: Author’s conceptualization (2026).

The model suggests that leadership-particularly political and institutional leadership-serves as
a central determinant of development outcomes in African states. Effective leadership is
expected to facilitate improvements in economic performance, promote access to quality
education, and support the adoption of digital systems across key sectors of the economy. These
elements are essential for enhancing productivity, fostering innovation, and achieving
sustainable nation-building.

Furthermore, the framework highlights the importance of key development drivers such as
entrepreneurship, access to credit, capital formation, and technological advancement. These
factors collectively contribute to strengthening economic systems and improving the overall
standard of living. The integration of digital technologies into economic and institutional
processes is especially critical in the 21st century, where global competitiveness is increasingly
shaped by technological capacity and innovation.

In addition, leadership effectiveness is conceptualized in terms of core competencies required
for driving development. According to Obi (2023) and Abraham (2023), effective leadership
is characterized by five key attributes: competence, commitment, consistency, character, and
capacity. These attributes are essential for ensuring policy continuity, institutional stability, and
sustainable development outcomes.

BOSU Journal of Research and Development Studies, Vol. 8 No. 1 June, 2026 13 1

@ https://bosuresearchjournal.com




Hassan Kachallah Inuwa

Table 1: Analysis of Economic Growth and Economic Development of African States

CONCEPT | ECONOMIC GROWTH CONCEPT ECONOMIC

S/ DEVELOPMENT

N

1 | Meaning Refers to an increase in the Refers to a broader improvement in
Output of goods and services living standards, quality of life, and
(GDP or GNP) over time. Well-being.

2 | Factors Driven mainly by capital Driven by structural changes in the
accumulation, technology, economy, education,
labour and natural resources. healthcare, Institutions, equity, and

innovations

3 | Measurement | Measured quantitively by GDP, | Measured qualitatively and

s GNP, Per capita income, and quantitatively by HDI (Human
production Levels. Development Index), literacy rate,
life exp-ectancy, poverty rate, and
income distribution.

4 | Effects Leads to higher national income | Improves quality of life, reduces
and output, but may not reduce | poverty, creates social equity, and
poverty or inequality directly. ensures sustainable growth.

5 | Relevance Important for indicating the size | Crucial for assessing real progress,

and performance of an economy. | Human welfare, and sustainable
development goals.

Source: field Survey 2026.

The concept of leadership in this study encompasses both political leadership and institutional
leadership within key sectors such as the economy and education. Leadership is generally
understood as the ability of an individual to influence and guide a group toward the
achievement of defined goals. According to Business Dictionary (as cited in Chukwuka &
Ananaba, 2016), a leader is an individual who occupies a dominant position within a field and
exercises significant influence over others.

From a narrower perspective, leadership may be defined as the act of directing or guiding a
group or organization. However, a more comprehensive view is provided by Legacy (as cited
in Chukwuka & Ananaba, 2016), who defines leadership as the capacity of an individual to
influence the behavior of subordinates and motivate them to pursue a specific course of action.
This broader perspective emphasizes not only authority but also the relational and motivational
dimensions of leadership.

In the context of nation-building, leadership plays a critical role in promoting socio-economic
development and improving citizens’ welfare. Effective leadership is essential for the provision
of basic infrastructure, healthcare services, security, and communication systems, all of which
are fundamental to sustainable development. Leaders in public and institutional positions are
therefore expected to demonstrate accountability, vision, and commitment to the collective
good.

Furthermore, leadership can be viewed as a long-term responsibility that extends beyond
immediate political gains. Myles (2021) argues that effective leadership should be oriented
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toward generational impact rather than short-term achievements. This perspective underscores
the importance of visionary leadership that prioritizes sustainable development, institutional
continuity, and the advancement of society as a whole, rather than personal or political
interests.

Theoretical Framework

This study is anchored on Schumpeter’s Theory of Economic Development, which emphasizes
the role of innovation, entreprencurship, and technological change as key drivers of economic
transformation. Schumpeter (as cited in Onyemaechi, 2013) distinguishes between two major
influences on economic change: the growth component and the development component. The
growth component refers to changes in the availability and utilization of factors of production,
such as population increase and capital accumulation, which occur gradually over time. In
contrast, the development component is driven by technological and social innovations that
disrupt existing economic equilibrium and lead to structural transformation.

Schumpeter conceptualizes economic development as a dynamic and discontinuous process,
distinct from the steady and incremental nature of economic growth. While economic growth
is associated with continuous and gradual changes in variables such as savings and population,
economic development arises from innovative activities that introduce new combinations of
resources and production processes. These innovations fundamentally alter the structure of the
economy and create new opportunities for productivity and expansion.

Central to Schumpeter’s theory is the role of technological change, which he categorizes into
continuous and discontinuous innovations. Continuous innovations contribute to incremental
economic growth, whereas discontinuous innovations—such as breakthroughs in technology-
drive economic development by transforming production systems and market structures.

Another key element of the theory is entrepreneurship. Schumpeter identifies the entrepreneur
as an innovator who introduces new ideas, products, and processes into the economy. Unlike
financiers or technicians, entrepreneurs are agents of change who facilitate development
through innovation. However, the extent of entrepreneurial activity is influenced by the broader
social and institutional environment. A supportive socio-economic climate encourages
innovation, while restrictive conditions hinder entrepreneurial initiatives.

The concept of capital in Schumpeter’s framework is also closely linked to development. He
defines capital as the means of payment available for transferring resources toward innovative
activities. Capital, therefore, is not merely a stock of wealth but a functional tool that enables
the reallocation of resources for productive transformation. Only when financial resources are
used to support innovation do they contribute meaningfully to economic development.

Furthermore, credit plays a pivotal role in facilitating innovation. Schumpeter argues that
access to credit enables entrepreneurs to implement new ideas and technologies, thereby
driving development. Financial institutions, therefore, serve as critical enablers of economic
transformation by providing the necessary funding for innovation-driven activities.

The relevance of Schumpeter’s theory to this study lies in its emphasis on innovation,
leadership, and structural transformation as drivers of economic development. In the context
of nation-building in African states, particularly Nigeria, strategic leadership is required to
foster an environment that supports technological advancement, entrepreneurship, and efficient
allocation of resources. The increasing importance of digitalization across sectors—including
education, healthcare, governance, and industrial production—highlights the need for
leadership that can effectively integrate technological innovation into national development
strategies. By promoting policies that encourage innovation and provide access to capital and
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credit, strategic leadership can facilitate sustainable economic development and enhance
nation-building efforts.

Challenges of Leadership in Economic Development

The persistent challenges facing economic development in many African states have been
closely linked to deficiencies in leadership and governance. In recent decades, concerns have
grown regarding the declining performance of key socio-economic indicators, including
economic growth, private sector development, and overall living standards. Weak leadership
commitment toward revitalizing the economy and strengthening the private sector continues to
hinder sustainable nation-building efforts.

Empirical studies have identified several structural and institutional factors contributing to
these challenges. Ule and Idemudia (2020) highlight issues such as ethnic favoritism, nepotism,
political corruption, weak accountability mechanisms, and ineffective leadership recruitment
processes. These factors often result in the emergence of leadership structures that lack the
competence and vision required to drive economic transformation. Similarly, Eketu and Edeh
(2019) argue that recurring leadership failures across political and institutional domains have
contributed to declining socio-economic, cultural, and governance standards in many African
countries.

In addition, the limited development of human capital remains a critical constraint. High levels
ofilliteracy and inadequate educational systems continue to widen the gap between developing
and advanced economies. As noted by Ofoha and Gabbar et al. (as cited in Ule & Idemudia,
2020), societies with higher literacy levels tend to experience stronger economic growth and
greater participation in the global economy. The persistence of low educational attainment in
parts of Africa therefore undermines productivity, innovation, and long-term economic
sustainability.

Furthermore, structural weaknesses in key sectors of the economy, particularly agriculture and
industry, pose significant challenges to development. Many African countries remain heavily
dependent on the importation of goods, including essential food products, due to
underinvestment in local production systems. This dependency, combined with inadequate
infrastructure, weak quality assurance mechanisms, and limited access to finance, constrains
the growth of entrepreneurship and private sector participation.

Overall, these challenges underscore the critical need for effective strategic leadership capable
of addressing institutional weaknesses, promoting inclusive policies, and fostering sustainable
economic development. Without strong leadership characterized by accountability, vision, and
competence, efforts toward nation-building and economic transformation in African states are
likely to remain limited.

Methodology

This study adopts a mixed-methods research design, integrating qualitative and documentary
approaches to examine the role of strategic leadership in economic development and nation-
building in African states. The research is primarily grounded in the collection and analysis of
primary data sources, complemented by a historical analytical framework.

Primary data for this study are derived from official policy documents, government
pronouncements, and archival records relating to strategic leadership and economic
development across selected African states. Additional primary materials include speeches by
political leaders, conference proceedings, workshop reports, and institutional publications that
directly reflect state perspectives and policy directions. These sources provide firsthand
insights into leadership strategies, policy intentions, and implementation frameworks.

BOSU Journal of Research and Development Studies, Vol. 8 No. 1 June, 2026 13 4
@ https://bosuresearchjournal.com




Strategic Leadership and Economic Development for Nation Building of African States

The study employs a historical method of analysis to trace the evolution of leadership practices
and development strategies over time. This approach enables a contextual understanding of
how past and present leadership decisions have shaped economic trajectories and nation-
building processes within the African context.

Data collection involves systematic document retrieval, classification, and content analysis. All
relevant materials are digitized through scanning and organized using computer-based data
management tools to ensure accuracy, accessibility, and analytical consistency. The analysis
follows a thematic content approach, allowing for the identification of recurring patterns,
policy priorities, and leadership dynamics across different cases.

By focusing on primary materials and adopting a structured analytical framework, the study
ensures methodological rigor and provides a reliable basis for assessing the relationship
between strategic leadership and economic development in Africa.

Findings

The findings of this study reveal a strong and interdependent relationship between strategic
leadership and economic development in African states. Nigeria, often regarded as the “giant
of Africa,” exemplifies a paradoxical development trajectory characterized by vast natural and
human resources alongside persistent challenges such as poverty, unemployment, and
infrastructural deficits. This disparity underscores the critical role of leadership in translating
national potential into tangible development outcomes.

The study finds that political and institutional leadership significantly influences key sectors of
the economy, including education, agriculture, industry, and technology. These sectors are
highly interconnected and collectively determine the pace and sustainability of national
development. Weak leadership-manifested through corruption, lack of accountability, and
ineffective policy implementation-undermines the performance of these sectors and constrains
economic progress.

Furthermore, the analysis highlights the central role of education in driving economic
development. Investment in human capital through quality education and skills acquisition
enhances productivity, promotes innovation, and strengthens institutional capacity.
Consequently, leadership that prioritizes educational development is more likely to achieve
sustainable economic transformation and inclusive growth.

The study also identifies the importance of multi-stakeholder participation in the development
process. Government institutions, the private sector, civil society, and the digital economy all
play significant roles in shaping economic outcomes. However, their effectiveness is largely
dependent on the quality of leadership that coordinates and regulates their activities. This
reinforces the argument that strategic leadership serves as the foundation for effective
governance and development.

In addition, the findings indicate that inequality in wealth distribution remains a major
challenge in many African states, including Nigeria. A significant proportion of national wealth
is concentrated in the hands of a small segment of the population, thereby limiting broad-based
economic participation and inclusive development. Addressing this imbalance requires
leadership that promotes equitable resource distribution and inclusive economic policies.

The study further reveals that no single sector can independently finance or sustain economic
development. Instead, a collaborative approach involving public—private partnerships and
stakeholder engagement is essential. This approach enhances resource mobilization, improves
efficiency, and supports long-term development planning.
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Employment generation is also identified as a critical link between education and economic
development. The findings suggest that when the educational system is aligned with the needs
of the economy, it produces a skilled workforce that enhances productivity and reduces
unemployment and underemployment. Conversely, a mismatch between education and labor
market demands contributes to economic inefficiencies.

Finally, the study establishes that efficient resource allocation is fundamental to both leadership
effectiveness and economic development. Strategic leadership requires the optimal utilization
of scarce resources to maximize developmental outcomes while minimizing waste. Overall, the
relationship between leadership and economic development is dynamic and mutually
reinforcing, such that progress in one area directly influences outcomes in the other.

Conclusion

This study concludes that sustainable economic development in Nigeria and other African
states depends critically on strategic and effective leadership. Leaders must exhibit
commitment to ethical governance, inclusive policies, and long-term development planning.
By fostering collaboration among government, private sector, institutions, and leveraging
digital systems, African states can address existing economic and developmental challenges
and unlock their full potential.

The findings highlight that leadership strategies are central to nation-building, particularly in
countries endowed with abundant natural and human resources. Political and institutional
leadership exerts significant influence across all sectors of the economy, with education and
economic development being especially interdependent. Effective leadership shapes policy
direction, strengthens institutions, promotes human capital development, and ensures efficient
resource allocation.

In essence, visionary, accountable, and competent leadership is the driving force for sustainable
nation-building in African states. Without such leadership, development efforts risk
fragmentation, and the prospects for inclusive and long-term economic growth remain severely
limited.

Recommendation

Based on the findings of this study, the following recommendations are proposed to enhance
strategic leadership and economic development for nation-building in African states:

Strengthen Leadership Accountability and Transparency; African governments should
institutionalize democratic principles and enforce strict accountability mechanisms, including
independent anti-corruption agencies and transparent auditing systems. Public office holders
must be held legally and institutionally accountable to reduce corruption, resource
mismanagement, and promote ethical governance.

Merit-Based Leadership Recruitment; Leadership selection processes should prioritize
competence, integrity, and merit over ethnic, political, or personal considerations. Independent
commissions for recruitment and promotion can ensure that qualified individuals occupy
leadership positions, fostering effective governance and national development.

Promote Education and Human Capital Development; Investment in education at all levels is
essential to reduce illiteracy, enhance skills, and improve workforce productivity. Functional
education systems foster innovation, entrepreneurship, and sustainable economic growth.
Strengthening institutional frameworks, including regulatory bodies and policy
implementation agencies, is critical to ensure consistency, efficiency, and long-term
development outcomes.
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Encourage Private Sector Development; Governments should implement policies that improve
the business environment, facilitate access to credit, and promote technological innovation.
Supporting small and medium enterprises (SMEs) stimulates economic growth, creates
employment opportunities, and fosters inclusiveness. Policies should actively discourage
favoritism, nepotism, and ethnic bias in governance and resource allocation.

Invest in Agriculture, Industrialization, and Infrastructure; Reducing import dependence
requires strategic investment in agriculture and local industries. Governments should provide
modern farming inputs, incentives, and infrastructure to enhance productivity and ensure food
security. Adequate investment in physical infrastructure-roads, electricity, water supply-and
ICT infrastructure is essential to attract investment, improve efficiency, and foster economic
competitiveness.

Ensure Policy Consistency and Long-Term Planning; African states should adopt stable and
predictable economic policies to build investor confidence and promote sustainable
development. Civic engagement and public participation should be encouraged to align policies
with citizens’ needs. Furthermore, embracing digital transformation in governance and
business processes will enhance transparency, efficiency, and service delivery, contributing to
overall nation-building.

BOSU Journal of Research and Development Studies, Vol. 8 No. 1 June, 2026 137
@ https://bosuresearchjournal.com




Hassan Kachallah Inuwa

References

Acemoglu, D., & Robinson, J. A. (2012). Why nations fail: The origins of power, prosperity,
and poverty. Crown Business.

Chukwuka, E., & Ananaba, U. (2016). Leadership and economic development in a developing
economy: a critical look at the Nigeria’s’ experience. International Journal of Business and
Management Review, 4(6), 105-114.

Myles, M. (2021). Defining true leadership. Downloaded on 31st July, 2023 from Munroe
Global Youtube Page.

Obeten, O. O. (2022). Assessment of the roles of creative skills on the economic sustainability
of secondary school graduates in cross river state, Nigeria. Unpublished Ph.D. thesis,
University of Port Harcourt.

Obi, P. G. (2023). Speech delivered in political campaigns toward the 2023 Nigeria general
election. www.youtube.com.

Onyemaechi, J. O. (2013). Economic Development in Nigeria. National Open University of
Nigeria. www.noun.edu.ng.

Todaro, M. P., & Smith, S. C. (2020). Economic Development (13" ed.). Pearson Education.

Ule, P. A. & Idemudia, S. A. (2020). Resuscitating the educational sector in a depressed
economy: relying on transformational leadership for effective national development.
International Academy Journal of Management Annals, 6(1), 25-34.

Valero, A. (2021). Education and economic growth. The Centre for Economic Performance
Publications Unit.

World Bank. (2023). Africa’s Pulse: An Analysis of Issues Shaping Africa’s Economic Future.
Washington, DC: World Bank.

World Bank. (1987). Nigeria: During and After the Oil Boom. Washington, DC: World
Bank.

BOSU Journal of Research and Development Studies, Vol. 8 No. 1 June, 2026 13 8
@ https://bosuresearchjournal.com




